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THE ASSOCIATES PROGRAM (JUNE 8, 2009-AUGUST 14, 2009)   

The Academy Associates program is an intensive 10-week training program for young leaders that have completed, at 
minimum, their undergraduate degrees by the start of the program. Associates manage research and advocacy projects 
with the direction of a Greenlining staff member. Associates present their findings and projects in both a written and 
oral report at the end of the program. Associates participate in leadership skills workshops, attend power lunches with 
key stakeholders, and conduct site visits to community, government, and corporate entities. Overall, Associates are 
exposed to key community leaders, new issues, and new methods of advocacy. Associates receive regular professional 
and personal skill development and are given opportunities to interact with the media, write reports/press releases, 
testify at key policy hearings, and participate in key meetings with top government officials, corporate CEOs, and 
political leaders.   
 
Postmark Deadline: Feb. 13, 2009 
Compensation:  $1,600 per month/Commute stipend up to $150 per month 
 

THE FELLOWSHIP PROGRAM (SEPTEMBER 8, 2009-AUGUST 27, 2010)   

The Fellowship program is a year-long training program for young leaders that have completed, at minimum, their 
undergraduate degrees by the start of  the program. Fellows are assigned to specific program areas and develop 
expertise with the direction of  a Program Manager and the Academy Director. Although the curriculum is similar 
to that of  the Associates program, Fellows are given more responsibility and independence to implement projects 
and programs. Fellows participate in leadership skills workshops, attend power lunch series with key stakeholders, and 
conduct site visits to community, government, and corporate entities. Fellows receive regular professional and personal 
skill development and are given opportunities to interact with the media, write reports/press releases, fundraise, testify 
at policy hearings, and participate in key meetings with top government officials, corporate CEOs, and political leaders. 
 
 
Postmark Deadline: Feb. 20, 2009 
Compensation:  $32,000 per year/Commute stipend up to $150 per month/Health Benefits Included 

 
PARTICIPANTS 

Greenlining seeks talented, self-motivated individuals committed to equality and justice.  Academy participants generally 
have the following traits: 
 
♦ track record of working towards social justice 
♦ ability to work well with diverse groups  
♦ strong personal initiative and motivation 
♦ leadership experience or potential, and meaningful involvement in school, the workplace or community 
♦ open to new ideas 
 
Participants are carefully selected to represent Greenlining’s constituency in terms of age, education, work and 
volunteer experience, political perspective, and ethnic and socio-economic backgrounds. Individuals from all academic 
disciplines are encouraged to apply; there are no preferred majors. 
 
Applications are available on the Greenlining Institute website at www.greenlining.org. Applications must be complete 
and postmarked by the appropriate application deadline to be eligible for consideration. A completed application 
consists of a personal statement, a current resume, two letters of recommendation (must be sent with entire 
application package) and copies of all higher education transcripts (unofficial transcripts are accepted). 

MORE INFORMATION 

Contact Danielle Trimiew at (510) 926-4007 or email academy@greenlining.org for more information. 
 


